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The Evidence for Maternity Protection 
 

Breastfeeding, and support for women to succeed in breastfeeding, have important impacts on the economy. This 
often unappreciated contribution of women to national development, and the need for maternity protection, especially 
active paid maternity leave in all countries, is the focus of this year’s 23rd World Breastfeeding Week (WBW) of the 
World Alliance for Breastfeeding Action’s (WABA’s) is dedicated to “Breastfeeding and Work: Let’s Make It Work!” The 
objectives are to protect breastfeeding rights by galvanizing support, promoting action, informing/raising awareness 
concerning the most recent entitlements, policies, etc., strengthening and showcasing supportive practices, and engaging 
with target groups, such as trade unions, labor organizations, and women’s groups. WBW also highlights every mother’s 
needs and that she deserves Time, Support and Place/Proximityi in order to succeed in breastfeeding. This call for action is 
based on human rights and gender equity. Importantly, increasing women’s participation in paid employment is a 
fundamental step towards women’s economic empowerment, family health and improving national development outcomes. 
Gender equality in labor force participation and increasing women’s labor force participation are drivers of economic 
growthii  The challenge for this brief is to present the evidence of the impact that paid maternity leave and maternity 
protection can have on breastfeeding and workplace, alike. Ten important issues are explored. 
 
Maternity leave, paid leave and/or workplace accommodation… 

1…Allow women to make decisions without the need to return to work immediately and increases breastfeeding 
duration. 

Research shows a statistically significant association between breastfeeding cessation and length of maternity 
leave. A study of working mothers in California, where there was no guaranteed paid leave at the time,  found a higher risk 
of breastfeeding cessation among full-time employed mothers with maternity leaves ≤ 12 weeks when compared to mothers 
who never returned to work.iii   The relationship between length of maternity leave and breastfeeding duration remains 
significant after adjustment for education, income, race, parity, marriage/cohabitation and psychosocial stress. In all 
adjusted categories, those with maternity leaves ≤ 6 weeks had the highest risk of early cessation. A recent US study 
reported that mothers who returned to work during the first year postpartum were more likely to breastfeed for a shorter 
time than they had planned.iv This, again, was especially true for mothers who returned to work by 6 weeks. Breastfeeding 
rates in California increased by 10-20% at 3, 6 and 9 months, after implementation of 6 weeks of partially paid family 
leave. In China, as well, workplace accommodation impacted breastfeeding.v 
 

2…Result in improved health and development outcomes. 
Research has established that paid maternity leave is associated with better child health outcomes. Infants are more 

likely to be breastfed,vi have better attendance at well-baby visits, higher rates of immunizations,vii viii lower rates of 
infant mortality,ix and improved early brain developmentx Research in Canada c ompared children born before and after 
expanded paid leave; after longer leave, children exhibited better cognitive outcomes up to 4-5 years of age.xi  Research in 
Norway of a change in the Government’s regulations for maternity leave from 12 weeks of unpaid leave to 4 months of paid 
leave and 12 months of unpaid leave, found a 2 percentage point decline in high school dropout rates and a 5 percent increase 
in wages at age 30.xii  Paid leave also improves maternal mental xiii and physical health,xiv reducing respiratory infectionsxv 
and depressive symptoms in mothers. The impact appears to increase with the duration of leavexvi however, more studies 
on this issue are needed. Many of the countries with paid leave also offer increased access to affordable, high quality child 
care.xvii 
 

3…Reduce companies’ (and nations’) health care costs. 
Positive health effects of breastfeeding are best documented in an infant’s first year of life, so employers or 

countries that cover health insurance should see a quick return on investment.xviii  Employers and other providers of health 
services will accrue annual savings of hundreds of thousands of dollars in health care expenditures, with fewer prescriptions 
and reduced absenteeism rates, with infant health care costs for newborns 3 times lower with fewer hospitalizations and 
insurance claims.xix.xx   

4…May strengthen workforce performance, including attendance, loyalty, productivity, and morale. 
Research shows that women who receive support to express milk at work are more productive and loyal to the 

company,xxi feel this support eases their transition back to work and allows them to return to work sooner.xxii One study 
found that workplace lactation accommodation promoted positive attitudes towards workplace breastfeeding, so employers 
wishing to accommodate nursing mothers should not fear negative reactions from other workers.xxiii Other studies, reported 
in the US HHSxxiv Business Case for Breastfeeding show that employees taking advantage of lactation programs report higher 
job satisfaction, and that employees are more positive about the company, worry less about family concerns on the job, and 



	
  
intend to make the company their long term employer. Co-located child care would allow breastfeeding, rather than 
pumping, breaks, with all the additional advantages of breastfeeding that accrue with direct interaction with the child. 
 

5…Decrease employee absenteeism. 
Since breastfed babies are healthier, there is a decrease in absenteeism to care for sick children. Among the 40 

illnesses causing a one day absence for employees, only 25% occurred in mothers of breastfed infants while 75% occurred 
in formula fed infants. xxv 
 

6…Support increases employee retention 
Providing a worksite lactation support program helps to maintain a stable workforce by reducing employee 

turnover.xxvi Employees who want to breastfeed their babies are more likely to return to a work place that provides a 
supportive breastfeeding environment; xxvii US businesses with lactation support programs report retention rates of 83 to 
94.2% compared to the national rate of 59%. 
 

7…Improve the company’s public image. 
Studies show that providing a supportive environment for nursing employees enhances a company’s reputation as 

one that is concerned for the welfare of its employees and their families. There are long-term sustainable approaches that 
may be legislated, and workplace measures can be implemented until that time.xxviii This ultimately earns a business a 
positive self-image in the community.xxix The payoff is significant and seen in a positive public relations and company 
image.  

However, this should not be a rationale for government complacency on this issue. 
 

8…Are supported by a variety of legal and policy approaches. 
The Convention on the Elimination of all forms of Discrimination Against Women (CEDAW) introduces "maternity 

leave with pay or with comparable social benefits without loss of former employment, seniority or social allowances".xxx The 
Maternity Protection Convention C 183 adopted in 2000 by ILO requires 14 week of maternity leave as minimum 
condition.xxxi National laws vary widely and there are many approaches for a country to pay for maternity leave.xxxii   

Coverage include social security, insurance approaches, employer liability, and a mix of the three. However, paid leave in the 
informal sector has not been well studied.xxxiii  
 

9…Need not raise employer concerns. 
Employers who do not support or accommodate breastfeeding may do so for several reasons:xxxiv such as concerns 

about availability of physical space, the cost and loss of productivity and the effect on other employees. Some employers 
believe not all employees are comfortable with the mother who is breastfeeding.xxxv  However, these employers may not be 
aware of the positive impacts for cost and for public relations. (See 3-7, above) 
 

10…Should not cause discrimination against women for employment.  
There is concern that leave results in discrimination against the hiring of women.  In some countries women are 

discriminated against at many levels: family, employer decisions, and government policies. This would suggest that 
workplace support for breastfeeding mothers should be coupled with protection against discriminatory hiring practices. A 
good example is Canada that has taken a proactive approach with public policy to accommodate breastfeeding mothers in 
the workplace; if her right is denied, the employer faces charges of discrimination based on gender.   In the developing 
world, when funded maternity leave is enacted, there is a still greater positive effect on women’s lives and employment 
outcomes.xxxvi  

 
References are available upon request. This brief is drawn heavily from: ILO. Maternity and Paternity at work: Law 
and practice across the world.2014, ILO Geneva; USDHHS Business Case for Breastfeeding; ASPHN Policy Brief, 
March 2015; Center for American Progress - Maintain a Stable Workforce by Reducing Employee Turnover, 2012;  
the WBW Action Folder, 2015; OECD reports; and from the work of Haviland B et al. Supporting Breastfeeding in 
the workplace; Burbank M, et al. Mandating Paid Maternity Leave for America’s Working Mothers: Improving the 
Health and Economic Stability for Families. CDC, February 2015; Marinelli K et al. ABM Statement: Breastfeeding 
Support for Mothers in Workplace Employment or Educational Settings, Breastfeeding Med, 8:1:137-141. The 
majority of the research reported herein is from industrialized countries. 

 



	
  
References 
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
i Alvarez R, Serwint J, Levine D, Bertram A, Sattari M. Lawyer mothers; infant feeding intentions and behavior. South Med J, 2015; 
108(5):262-7. 
ii How do maternity leave and discriminatory social norms relate to women’s employment in developing countries? OECD 
Development Centre, June 2013 
iii Guendelman, et al., (2009). Juggling work and breastfeeding: Effects of maternity leave and occupational characteristics. Pediatrics 
123(1): e38- e47 
iv Huang R, Yang M. Paid maternity leave and breastfeeding practice before and after California's implementation of the nation's first 
paid family leave program. Economics & Human Biology 2015;16(1); 45–59. 
v Zhang K, Tang L, Wang H, Qiu L, Binns C, Lee A. Why do mothers of young infants choose to formula feed in China? Perceptions 
of mother and hospital staff. Int J Environ Res Public Health 2015, 12(5):4520-32. 
vi Streahelin, et al., (2007). Length of maternity leave and health of mother and child: A review. International Journal of Public Health 
52: 202-209 
vii Berger, et al., (2005). Maternity Leave, early maternal employment and child health and development in the US. The Economic 
Journal 115: 29-471 
viii Hajizadeh M, Heymann J, Strumpf E, Harper S, Nandi A.  Paid maternity leave and childhood vaccination uptake: Longitudinal 
evidence from 20 low-and-middle-income countries. Social Science and Medicine. 2015 (in press) 
ix Tanaka, S. (2005). Parental leave and child health across OECD countries. The Economic Journal 115: F7-F28 
x Chung, P.J., et al., (2007). Need for and use of family leave among parents of children with special care needs. Pediatrics119(5): 
e1047- e1055 
xi Haeck, C. (2011). Increased maternity leave and children’s development measured at age 4 to 5: An empirical analysis. Discussion 
Paper, Kathlieke Universitet Leuven. Leuven, Belgium 
xii Carneiro P, Løken KV and Salvanes KG. Journal of Political Economy. 2015; 123 (2): 365-412. 
xiii Avendano M, Berkman L, Brugiavini A, Pasini G. The long-run effect of maternity leave benefits on mental health: Evidence from 
European countries. Social Science & Medicine 2015;132: 45–53. 
xiv Aitken Z, Garrett C, Hewitt B, Keogh B, Hocking J, Kavanagh A.  The maternal health outcomes of paid maternity leave: A 
systematic review. Social Science & Medicine 130 (2015) 32e41 
xv Gjerdingen DK, et al., (1993). Changes in women’s physical health during the postpartum year. Archives of Family Medicine 2: 277-
283 
xvi Streahelin, op cit 
xvii Chatterji and Markowitz. (2013). Effects of maternal health and well-being. Journal of Popular Economics, 26(1): 285-301 
xviii  United States Breastfeeding Committee. Workplace Accommodations to Support and Protect Breastfeeding. Washington, DC: 
United States Breastfeeding Committee, 2010. 
xix Brown CA, Poag S, Kasprzycki C. Exploring large employers and small employers’ knowledge, attitudes, and practices on 
breastfeeding support in the workplace. J Hum Lact. 2001; 17(1): 39-46. 
xx Ball TM, Wright AL. Health care costs of formula feeding in the first year of life. Pediatrics. 1999; 103(4):870-876. 
xxi Mills SP. Workplace Lactation programs: A Critical Element for Breastfeeding Mother’s Success. AAOHN J. 2009; 57(6): 227-231. 
xxii United States Breastfeeding Committee (USBC). Workplace Accommodations to Support and Protect Breastfeeding. Washington, 
DC: United States Breastfeeding Committee, 2010. 
xxiii Suyes K, Abrahams SW, Labbok MH. Breastfeeding in the workplace: Other employees’ attitudes towards services for the lactating 
mothers. Int Breastfeed J. 2008; 3:25. Available online at: 
 http://www.internationalbreastfeedingjournal.com/content/3/1/25 . 
xxiv U.S. Department of Health and Human Services. The Business Case for Breastfeeding. Steps for Creating a Breastfeeding Friendly 
Worksite. Employee Spotlights.  Available online at 
 http://www.womenshealth.gov/breastfeeding/government-in-action/business-case-for-breastfeeding/employe-spotlights.pdf 
xxv U.S. Department of Health and Human Services.  The Business Case for Breastfeeding. Available online at: 
http://mchb.hrsa.gov/pregnancyandbeyond/breastfeeding 
xxvi United States Breastfeeding Committee. Workplace Accommodations to Support and Protect Breastfeeding. Washington, DC: 
United States Breastfeeding Committee, 2010. 
xxvii  U.S. Department of Health and Human Services.  The Business Case for Breastfeeding. Available online at:  http://mchb.hrsa.gov/ 
pregnancyandbeyond/breastfeeding  . 
xxviii Greiner T, Lhotska L, Clark D, Kylberg E, Omer-Salim A.(eds) Strategies for the Breastfeeding Rights of Working Women, 
WABA Global Forum on Breastfeeding, Arusha Tanzania, Workshop. accessed at:  http://www.tedgreiner.info/?p=829 
xxix Mills SP. Workplace Lactation programs: A Critical Element for Breastfeeding Mother’s Success. AAOHN J. 2009; 57(6): 227-231. 
xxx Convention on the Elimination of all Forms of Discrimination Against Women (CEDAW) 
xxxi ILO. Maternity Protection Convention, 2000. 



	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
xxxii ILO. Maternity and Paternity at Work. Law and practice across the world. Access at http://www.ilo.org/wcmsp5/groups/public/---
dgreports/---dcomm/---publ/documents/publication/wcms_242615.pdf  
xxxiii ILO Working Paper 53 of the Policy Integration Department, Bureau of Statistics. Hussmanns R. Measuring the informal 
economy: From employment in the informal sector to informal employment. Working Paper No. 53, Geneva, 2005. 
xxxiv Brown CA, Poag S, Kasprzycki C. Exploring large employers’ and small employers’ knowledge, attitudes, and practices on 
breastfeeding support in the workplace. J Hum Lact. 2001; 17(1):39-46. 
xxxv Brown opcit 
xxxvi  How do maternity leave and discriminatory social norms relate to women’s employment in developing countries? OECD 
Development Centre, June 2013. How do maternity leave and discriminatory social norms relate to women’s employment in 
developing countries? OECD Development Centre, June 2013 


